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Cyfarfod Blynyddol i’r Rhieni

Annual Parents Meeting

26 Medi 2024
26 September 2024

Gwahoddir chwi i'r cyfarfod uchod a gynhelir yn yr ysgol ar nos Fawrth, Medi 26
am 6.30 o'r gloch.

You are invited to the above meeting in the school hall on Tuesday evening, the
26 September at 6.30 p.m.



Corff Llywodreathol 2023/2024
Governing Body 2023/2024

Cadeirydd / Chair: Geraint Lewis Jones (AAA / LEA) 26/04/2025
Is Gadeirydd / Vice Chair: Gwenllian Murphy (Eglwys / Church)

Geraint Rowe (Pennaeth / Headteacher)
Parch Diana Greenfield (Eglwys / Church)
yn unol &’i gyflogaeth/ in accordance with employment

Leah Carroll (Rhiant / Parent) 10/12/2024
Ruth James (Eglwys / Church) 04/06/2023
Teleri Sian Barker (Rhiant / Parent) 13/10/2026
Rhys Hughes (Rhiant / Parent) 17/05/2023
Brian Lewis (Cyfetholwyd / Co-opted) 04/06/2023
Andy Seach (Rhiant / Parent)
lona McKee (Athrawes / Teacher) 07/09/2023
Alison Duncan (AAA/LEA) 19/03/2026
Eirlys Evans (AAA/LEA) 04/06/2026
Stephanie Humphreys (Staff Cynorthwyol / Support )
Mrs Ceri Lewis (Rhiant/Parent) 22/09/2026

Clerc / Clerk: Meinir Ellis (Gorffen diwedd blwyddyn/Finishing end of the year)



Staff yr Ysgol 2023/2024

School Staff 2023/2024

Yr Adran Babanod / The Infant Department:

Meithrin a Derbyn / Nursery and Reception: Nia Johnson (0.8) a Mari Evans (0.6)
Blynyddoedd 1 a2 / Years 1 and 2: lona McKee (0.8)

Yr Adran lau / The Junior Department:

Blynyddoedd 3 a 4 / Years 3 and 4: Eirian Hughes Jones (Llawn amser/Full time)
Blynyddoedd 5 a 6/ Year 5 and 6: Fflur Williams (Llawn amser/Full time)
Cymhorth Dosbarth / Classroom Support: Sioned Wyn Owen (Llawn amser)

Ceri Rumney (Llawn amser)
Jane Roberts (0.9)

Helena Lawrence (0.6)
Neisha (0.1)

Cymorth Dysgu / Learning Support: Sue Muirhead (Llawn amser/Full time)
Steph Humphreys (Llawn amser/Full time)

Ysgrifenyddes / Secretary: Mari Wynne Jones (0.2)

Gofalwraig a Glanhawraig / Caretaker & Cleaner: Sue Muirhead
Samantha Muirhead

Goruwchwylwyr Cinio / Midday Supervisors: Sue Muirhead,
Ceri Rumney
Jane Roberts
Steph Humphreys
Helena Lawrence
Neisha

Cogyddes a Chymhorthydd / Cook & Assistant: Sue Bailey
Nia Jones

Clwb Brecwast / Breakfast Club: Sue Bailey
Sue Muirhead



Niferoedd Plant a 2023-2024
Pupil Numbers 2023-2024

Ar ddechrau’r flwyddyn roedd 112 o blant ar
gofrestr yr Ysgol 95 llawn amser a 17 rhan amser.
Yn ystod y flwyddyn gadawdd 1 plentyn ac

ymunodd 3.
L=

Blynyddoedd

Meithrin * 17
Derbyn 11
Blwyddyn 1 14
Blwyddyn 2 13
Blwyddyn 3 17
Blwyddyn 4 14
Blwyddyn 5 15
Blwyddyn 6 13
Cyfanswm 97
(llawn amser)

Cyfanswm 114

(cynnwys Meithrin)

Niferoedd o blant, diwedd Mehefin 2024.

Nodyn: Ymunodd dau blentyn yn ystod pythefnos
olaf y flwyddyn.

Trosglwyddodd 13 o blant i’'r sector uwchradd ar

ddiwedd y flwyddyn. Aeth 10 i Ysgol Bryhyfryd a 3
i sefydliadau amgen.

Staffio
Staffing

Yn derbyn dysgu

At the beginning of the year there wer 112 children
on the School register, 95 full time and 17 part
time in the nursery. Duringht eyear 1 child left and
3 joined.

¥Yn derbyn Dysgu.

rwy'r Gymraeg trwy’r Saesneg

17 - 100%

11 -100% 0-0%

11-79% 3-21%
13 - 100% 0-7%
12-71% 5-29%
8-57% 6-43%
10-67% 5-33%
7-54% 6-46%
72-74% 25-26%
89 - 78% 25-22%

Number of children , end of June 2024.

Note: Two additional children joined in the last
two weeks of term.

13 children transferred to the secondary sector at
the end of the year. 10 went to Ysgol Brynhyfryd
a 3 to alternative establishments.

Cyflogodd yr ysgol Neisha Roberts i gyflenwi
swydd wag cymhorthydd dau prynhawn yn y
dosbarth Meithrin a Derbyn.

Cytunodd yr ysgol i gais Eirian Jones i leihau ei
oriau dysgu i ddau diwrnod yr wythnos. Aeth yr
ysgol trwy proses recriwtio a chyflogwyd Garmon
Evans am dri diwrnod yr wythnos i ddechrau ym
mis Medi 2024.

The School employed Neisha Roberts to fulfil a
classroom support assistant, two afternoons in
the Nursery and Reception class.

The School agreed to Eirian Jones’ requested to
reduce her teaching hours to two days a week.
The School went through a recruitment process
and employed Garmon Evans for three days a
week starting in September 2024.



Amseroedd agor a chau
Session Times

Mae’r diwrnod ysgol yn dechrau am 8.55yb ac yn
gorffen am 3.15yp.

Disgwylir i bob plentyn gyrraedd yr ysgol rhwng
8.45 a 8.55 y bore. Gweithredwn system un ffordd
o0 amgylch yr adeilad i ollwng a chasglu’r plant gan
y rhieni/gofalwyr. Disgwylir i unrhyw rai sy’r
cyrraedd yn hwyr ddod trwy’r brif fynedfa.

Dyddiadau Tymor 2023/2024
Term Dates 2023/2024

School day starts at 8.55am and ends at 3.15pm.

It is expected that every child arrives in school
between 8:45 and 8:55 in the morning. There is a
one-way system around the school for
parents/carers to drop off and pick up their
children. Any late arrivals are expected to come

through the main entrance.

HYDREF 2023-24 AUTUMN
Diwrnodau Hyfforddiant Staff (HMS) | 01/09/2023 | Staff Training Days (STD)
Dechrau’r Tymor | 04/09/2023 | Term Start
Cau Hanner Tymor | 27/10/2023 | Half Term Close
Agor Hanner Tymor | 06/11/2023 | Half Term Open
Diwedd Tymor | 21/12/2023 | End of Term
Diwrnodau Hyfforddiant Staff (HMS) | 22/12/2023 | Staff Training Days (STD)
GWANWYN SPRING
Diwrnodau Hyfforddiant Staff (HMS) [ 08/01/2024 | Staff Training Days (STD)
Dechrau’r Tymor | 09/01/2024 | Term Start
Cau Hanner Tymor | 09/02/2024 | Half Term Close
Agor Hanner Tymor | 19/02/2024 | Half Term Open
Diwedd Tymor | 22/03/2024 | End of Term
HAF SUMMER
Diwrnodau Hyfforddiant Staff (HMS) | 08/04/2024 | staff Training Days (STD)
Dechrau’r Tymor | 09/04/2024 | Term Start
Calan Mai 06/05/2024 May Day
Cau Hanner Tymor | 24/05/2024 | Half Term Close
Agor Hanner Tymor | 03/06/2024 | Half Term Open
Diwrnodau Hyfforddiant Staff (HMS) | 14/06/2024 | Staff Training Days (STD)
Diwedd Tymor | 18/07/2024 | End of Term
Diwrnodau Hyfforddiant Staff (HMS) | 19/07/2024 | Staff Training Days (STD)




Diogelwch Ysgol
School Security

Mae'r ysgol yn sicrhau diogelwch plant, staff ac
ymwelwyr i'r ysgol drwy weithredu'r polisi

hanfodol yr Awdurdod Lleol a gweithdrefnau safle-

benodol. Mae'r ysgol wedi cyflawni Adrodiad
Hunan-arfarniad Diogelu.

Polisiau Ysgol
School Policies

The school ensures the safety of the children, staff

and visitors to the school by following the statutory

Local Authority policies.

The school has conducted a Self-evaluation Report
for Safety.

Mae gan yr Ysgol polisiau ar gyfer amryw o
gweithdrefnau a materion rheoli’r ysgol. Mae pob

polisi hanfodol yn cael eu arolygi ac adnewyddi yn

unol gyda’r Awdurdod Lleol.
Mae copiau o bolisiau ar gael gan yr ysgol.

Cyllideb
Finance

The School has policies for a range of school
based management procedures and issues. All
statutory polisies are regularly reviewed and
updated in accordance with the Local Authority.
Copies of polisies are available from School.

Mae’r Corff Llywodraethol wedi cadw golwg ar
gyllideb yr ysgol ac wedi derbyn cyngor gan Chris
Speed, Swyddog Cyllid Clwstwr Bryhyfryd. Mae
datganiad ariannol yr ysgol ar gael.

Gwybodaeth i Rieni/Gofalwyr
Information for Parents/Carers

The Governing Body has kept the school budget
under review and has received advice from Chris
Speed- Finance Officer for the Bryhyfryd Cluster.
A financial statement is available.

Mae’r ysgol yn defnyddio’r ap Seesaw ac e-bost i
gyfathrebu gyda rhieni/gofalwyr. Defnyddir e-bost
i gyfathrebu llythyrau a newyddion swyddogol.
Defnyddi’r Seesaw gan athrawon dosbarth i
rannu materion dyddiol a lluniau o’r plant, eu
gwaith a’u profiadau. Disgwylir rhieni/gofalwyr
defnyddio Seesaw i gyfathrebu absenoldebau.
Trefnwyd prynhawn agored er mwyn i
rieni/gofalwyr cwrdd &, a thrafod ymgartrefu’r
plant yn yr hanner tymor gyntaf. Trefnwyd dwy
noswaith rhieni/gofalwyr er mwyn drafod cynnydd
y plant yn ystod y flwyddyn. Tua diwedd y
flwyddyn dosbarthir adroddiad cynnydd y plant
gyda’r rhieni/gofalwyr gyda noswaith ychwanegol
fel cyfle i'w drafod.

The school utilises the Seesaw app and e-mail
to communicate with parents/carers. E-mail is
used to communicate letters and official news.
Seesaw is used by classroom teachers to share
daily issues and children’s pictures, work and
experiences. Parents/carers are expected to
use Seesaw to let school know about absences.
During the first half term an open afternoon is
arranged for parents/carers to meet the teacher
and discuss how their child is settling in. Two
parent/carers evenings are arranged to discuss
children’s progress during the year. Towards
the end of the year, children’s Progress Report
is shared with their parents/carers with an
evening to discuss.



Presenoldeb
Attendance

Yr ydym yn cydnabod mae presenoldeb yn holl
bwysig i gynnydd a chysondeb addysg dysgwr.
Rydym yn annog rhieni i sicrhau mae ei plant yn yr
ysgol ac yn aneli at darged presenoldeb o0 95%.
Erbyn diwedd y flwyddyn, presenoldeb yr ysgol
oedd 95.9% gyda 3.1% absennol gydag awdurdod
a 1.0% absennol heb awdurdod.

Gweithrediadau i leihau absenoldebau:

e Athrawon dosbarth i gofrestri’r plant dwy
waith y dydd ac i'w fonitro.

¢ Os na derbynnir rheswm am absenoldeb
plentyn gan rhiant/gofalwr cysylltir athro
dosbarth trwy Seesaw, yn gofyn am les 'y
plentyn.

¢ Pennaeth yn monitro absenoldebau cyson
ar system SIMS.

e Cysyllitir ysgol gyda rheini/gofalwyr naill ai
trwy lythyr neu i drefnu cyfarfod er mwyn
mynegi pryderon am absenoldeb uchel.

e Bydd yr ysgol yn dilyn gweithdrefnau Polisi’r
Awdurdod Lleol am absenoldebau.

Os na cheir eglurhad am absenoldeb nodir fel un di
awdurdod. Bydd pob absenoldeb oherwydd gwyliau
teuluol yn cael ei ystyried fel absenoldeb heb
awdurdod.

Arolwg Ysgol a Chynllun Gweithredu
Inspection and Action Plan

We recognise that attendance is highly important
for your child’s consistent progress in School. We
encourage parents/carers to ensure that their
children are in School aiming for a 95%
attendance target. By the end of the year the
attendance figure was 95.9%, with 3.1% absent
with authority and 1.0% absent without authority.

Action taken to reduce unauthorised absences:

o Class teachers take registers twice daily
and monitor attendance.

¢ Inthe absence of a message from
parent/carer explaining absence the class
teacher will ask for the child’s welfare on
Seesaw.

e Headteacher to monitor attendance on
the SIMS system.

e School will contact parents/carers either
by letter or to arrange a meeting to
express concern over high absence.

e The school will follow the procedures for
absence from school in line with the
Local Authority’s Policy.

If an explanation is not received for an absence it
will e recorded as unauthorised. All absences
due to family holidays will be recorded as
unauthorised.

Fe gaeth yr ysgol arolwg gan Estyn ym mis
Chwefror 2024. Rhannwyd yr adroddiad gyda’r

rhieni.
PDF |

Rhieni a gofalwyr -
Adroddiad arolygiad -

The School received an inspection from Estyn in
February 2024. The report was shared with

parents.
PDF |

Parents and carers -
Inspection Report - Ys




Dyfyniad o’r adroddiad:

‘Mae Ysgol Llanfair Dyffryn Clwyd yn ysgol hapus,
deuluol a chroesawgar. Mae’r holl staff yn
cydweithio’n effeithiol i ddarparu naws ofalgar,
Gymreig a diogel Ile mae staff a disgyblion yn gofalu’n
naturiol am ei gilydd. Mae disgyblion yn mwynhau eu
cyfnod yn yr ysgol yn fawr iawn.’

Derbyniwyd yr ysgol dau argymell a fydd yn
bwydo mewn i blaenoriaethau’r Cynllun Datblygu’r
Ysgol am y flwyddyn nesaf.

Anghenion Dysgu Ychwanegol (ADY)
Additional Learning Needs (ALN

Extract from the report:

‘Ysgol Llanfair Dyffryn Clwyd is a happy, familial and
welcoming school. All staff work together effectively to
provide a caring, Welsh and safe ethos where staff and
pupils care naturally for each other. Pupils very much
enjoy their time at the school.’

The School received two recommendations that
will feed into next years priorities in the School
Development Plan.

Mae’r Pennaeth yn gyfrifol am gyd-lynnu’r
ddarpariaeth ADY yn yr ysgol sy'n cynnwys

trafodaethau rheolaidd gydag athrawon dosbarth,

staff cefnogi a rhieni.

Mae ‘Darpariaeth Addysgu Da’ ynghyd a
Darpariaeth Dargedig yn ymateb graddedig, ac
mae yn nghefnogaeth i bob plentyn. Lluniwyd
Cynlluniau Datblygu Unigol ar gyfer plant sy’n
derbyn Darpariaeth Ddysgu Ychwanegol ac mae
staff cefnogol yn gweithio’n agos gyda nhw er
mwyn i’r plant cwblhau’r rhaglen.

Rydym yn cyd-weithio gydag asiantaethau allanol
i sicrhau’r cymorth priodol, ac mae rhai plant wedi

elwa.
Mae’r Cod Anghenion Dysgu Ychwanegol yn
weithredol yn yr ysgol.

The Headteacher is responsible for co-ordinating
the ALN provision in the school which includes
regular discussions with the class teachers,
support staff and parents.

Good teaching provision along with Targeted
Provision provides a graduated response and
support for all children.

Individual Education Plans are devised for
children receiving Alternative Learning Provision
and support staff work closely with them in class
to enable the children to complete their work
programme.

We work with outside agencies to ensure the
appropriate support, and some children have
benefitted from having targeted support.

The Additional Learning Needs Code is
operational in school.

Asesiadau Athrawon a Phrofion Cenedlaethol

Teacher Assessments and National Tests

Mae athrawon yn asesu’r plant yn parhaol trwy’r

flwyddyn, mae hyn yn hysbysu camau nesaf yn eu

cynnydd. Gweinyddwyd yr Asesiadau

Cenedlaethol a chofnodwn y sgér safonol ar gyfer

tracio. Gosodir profion ar ddechrau a diwedd y
flwyddyn.
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Teachers continually assess the children in the
classroom which informs the next step in their
progress. The National Tests are administered
and the standardised scores recorded for tracking.
Tests are set at the beginning and end of the year.



Ymweliadau a Mentrau Cwricwlaidd
Curricular Initiatives and Visits

Dros y flwyddyn mae’r plant wedi ennill profiadau ~ Over the year the children have gained a range of
eang a darparir gan asiantaethau allanol ac experiences provided by external agencies and
ymweliadau addysgol i gyfoethogi ei dysgu. educational visits to enrich their learning.

Mae pob plentyn wedi derbyn gwersi i
godi ymwybyddiaeth ac ennill profiad o
fywydau pobl mewn cadair olwyn gan
‘Inclusion Curriculum’.

Aeth Blynyddoedd 3 a 4 i dysgu am
gadwn ddiogel ym Mhentref Peryglon,
Talacre.

Mae pob plentyn wedi derbyn gwersi gan
PC Llinos ein Swyddog Heddlu Cyswlit ar
nifer o destunau.

Cymerodd plant blynyddoedd 3 i 6 rhan
mewn menter Ysgolion Creadigol i
gynllunio a gwella’r ardaloedd allanol gyda
dau arbenigwr — Iwan Edwards a Emma
Holmes.

Aeth yr Adran Babanod i Jambori yr Urdd,
Sioe Cyw, Sioe Rala Rwdins, Gorsaf Trén
Eyarth, Fferm Ty Gwyn ac i Langollen i
weld y gamlas a chael taith ar y trén.

Aeth Blynyddoedd 3 a 4 i Glanllyn am ei
profiad preswyl a gweithgareddau anturus.
Aeth Blynyddoedd 5 a 6 i Langrannog i
aros am ddwy noson lle cymeron nhw ran
mewn ystod o weithgareddau anturus.

Yr ydym wedi bod i eglwys Santes Fair a
Sant Cynfarch yn aml dros y flwyddyn i
derbyn gwersi moesol gan gymuned yr

eglwys.

11

Every child received lessons gaining an
insight into life of a wheelchair user from
‘Inclusion Curriculum’.

Years 3 a 4 learnt about how to keep
themselves safe at DngerPoint, Talacre.
PC Llinos our Police Liaison Officer
delivered a number of lessons to the
children throughout the year.

Children in Years 3 to 6 took parti n a
Creative Schools initiative with external
providers lwan Edwards and Emma Holmes
to plan and improve the outdoor areas.
The Infant department went to the Urdd’s
Jambori, Sioe Cyw, Sioe Rala Rwdins,
Eyarth Railway Station, Ty Gwyn Farm and
to see the canal and ride on the train in
Llangollen.

Years 3 and 4 went to Glanllyn for thier
residential and adventurous activities
experience.

Years 5 and 6 stayed for two nights in
Llangrannog where they took part in a
range of adventurous activities.

We have been to Saint Mary and Saint
Cynfarch church often over the year to
receive moral and religious lessons from
the church community.



Gweithgareddau All-Gyrsiol
Extra Curricular Activities

Chwaraeon - Sports

Bu plant yr Adran lau yn cymryd rhan a
chystadlu mewn nifer o ddigwydiadau
chwaraeon dros y flwyddyn a threfnwyd gan yr
Urdd a’r Awdurdod Lleol:

Pél-droed, Hoci, Rygbi, Rhedeg Traws-gwlad,
Athletau Dan-d6 ac yn yr awyr agored a
Triathlon a threfnwyd gan Y Mudiad Browlee.
Mae’r Urdd wedi rhedeg clwb chwaraeon ar ol
oriau’r ysgol yn wythnosol trwy’r flwyddyn.
Mae plant biwyddyn chwech wedi derbyn
hyfforddiant gan yr Awdurdod Lleol a
chymwysterau Bikeability.

Performiadau - Performances

Mae’r plant wedi perfformio o flaen eu
rhieni/gofalwyr yn nifer o ddigwyddiadau dros y
flwyddyn:

¢ Gwasanaeth Diolchgarwch yn yr eglwys.
Cyngherddau Nadolig
Dathlu Dydd Gwyl Dewi
Eisteddfod Pwiliglas
Cyngerdd diwedd blwyddyn a ffarwelio
Blwyddyn Chwech

Perfformiodd aelodau’r Urdd yn cystadleuaeth
Eisteddfod yr Ardal a llwyddo ymlaen i’r Sir, gyda
rhai yn llwyddo i gystadlu yn y genedlaethol yn
Meifod.
Cystadlodd unigolion a grwpiau yn:
e Ensemble Cerddorol
Perfformio Cerddorol unigol
Cor
Adrodd Unigol
Canu Unigol
Céan Actol
Dawnsio Gwerin
Dawnsio Disgo

Mae rhaid cydnabod a diolch Non Cooper, Mei
Seach, Teleri Sian Barker, Alfred Barker a cyn-
ddisgyblion am eu cyfraniadau amhrisiadwy tuag at
lwyddiant yn yr Urdd.
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Children in the Junior Department has taken part
in and competed in a number of sporting events
during the year organised by the Urdd and the
Local Authority:

Football, Hockey, Rugby, Cross-country running,
Indoor and Outdoor Athletics and a Triathlon
event organised by the Brownlee Foundation.
The Urdd have run a weekly after school sports
club during the year.

The children in Year six received training and a
Bikeability qualification from the Local Authority.

The children have performed for their
parents/carers in a number of events over the
year:

e Harvest Service in the church
Christmas Concerts
Celebrating St David’s Day
Eisteddfod Pwiliglas
End of year concert to farewell Year Six

Urdd members perfformed in the Urdd Area
competition, succeeding to advance to the
County Eisteddfod, with some reaching the
nationals in Meifod.
Individuals and groups competed in:

e Musical Ensemble
Individual Musical Perfformances
Choir
Individual Recitals
Individual Singing
Musical Perfformance
Folk Dancing
Disco Dancing

We must acknowledge and thank Non Cooper,
Mei Seach, Teleri Sian Barker, Alfren Barker
and past-pupil for their priceless contribution
towards the success in the Urdd.



Gwybodaeth i Rieni/Gofalwyr
Information for Parents/Carers

Mae’r ysgol yn defnyddio’r ap Seesaw ac e-bost i
gyfathrebu gyda rhieni/gofalwyr. Defnyddir e-bost
i gyfathrebu llythyrau a newyddion swyddogol.
Defnyddi'r Seesaw gan athrawon dosbarth i
rannu materion dyddiol a lluniau o’r plant, eu
gwaith a’u profiadau. Disgwylir rhieni/gofalwyr
defnyddio Seesaw i gyfathrebu absenoldebau.
Trefnwyd prynhawn agored er mwyn i
rieni/gofalwyr cwrdd &, a thrafod ymgartrefu'r
plant yn yr hanner tymor gyntaf. Trefnwyd dwy
noswaith rhieni/gofalwyr er mwyn drafod cynnydd
y plant yn ystod y flwyddyn. Tua diwedd y
flwyddyn dosbarthir adroddiad cynnydd y plant
gyda’r rhieni/gofalwyr gyda noswaith ychwanegol
fel cyfle i'w drafod.

Prosbectws yr Ysgol
School Prospectus

The school utilises the Seesaw app and e-mail
to communicate with parents/carers. E-mail is
used to communicate letters and official news.
Seesaw is used by classroom teachers to share
daily issues and children’s pictures, work and
experiences. Parents/carers are expected to
use Seesaw to let school know about absences.
During the first half term an open afternoon is
arranged for parents/carers to meet the teacher
and discuss how their child is settling in. Two
parent/carers evenings are arranged to discuss
children’s progress during the year. Towards
the end of the year, children’s Progress Report
is shared with their parents/carers with an
evening to discuss.

Mae’r prosbectws yn cynnwys gwybodaeth
helaeth yn ymwneud a staffio, trefniadaeth,
gweinyddu, y cwricwlwm a.y.b. Mae’r prosbectws
yn cael ei ddiweddaru’n flynyddol.

Cymuned Rhieni ac Athrawon
Parent and Teacher Association

The prospectus contains extensive information
regarding staffing, organisation, administration,
the curriculum etc. It is updated annually.

Mae’r Corff Llywodraethol yn werthfawrogol iawn o

gefnogaeth y CRHA. Mae aelodau’r GRhA yn
helpu gyda sawl agwedd o fywyd ysgol ac yn

gweithio’n frwdfrydig iawn i drefnu gweithgareddau

cymdeithasol i godi arian i brynu adnoddau i'r

ysgol. Derbyniwyd sawl cyfraniad eto eleni, llyfrau

darllen Cymraeg ar gyfer vy llyfrgell, Gwisgoedd

Dawnsio Gwerin a ymroddiad i dalu am adnoddau
chwaraeon a gwisgoedd newydd Dawnsio Gwerin,

gwerthfawrogwn yn fawr yr holl ymrwymiad a
chyfraniadau i fywyd ysgol.
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The Governing Body is extremely grateful for the
continued support of the PTA whose members
help with many aspects of school life and arrange
numerous activities and events during the year to
raise funds to buy resources for school. The
school received numerous donations this year,
new Welsh language books for the library, Disco
Dancing outfits, and a commitment to buy new
sports equipment and Folk Dancing outfits, we are
grateful for their commitment and contribution to
school life.



